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Work Package

Executive Summary
In this deliverable we report on the ESR selection and recruitment process within the GMOS-Train project. In
summary, after approximately 5 months since the official project start all 15 ESR positions have been filled with
very promising candidates. Some delays in the recruitment of some ESRs might happen due to the Worldwide
Coronavirus Pandemic situation, that affects the worldwide travel, visa procedures and delays with the already
planned master thesis defences.

This project has received funding from the European Union's Horizon 2020 research and innovation
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1. Introduction
The GMOS-Train consortium aims to recruit outstanding and highly motivated ESRs to meet the ambitious
goals of the project. The centralized approach to advertisement, combined with local adverts from each Project
Beneficiary brought us a total of 241 applications (184 eligible) over the course of approximately three months.
The pre and final selection has been made in a collective, fully transparent process and has adhered to
principles outlined in the European Charter for Researchers and the Code of Conducts for the Recruitment of
Researchers. For this purpose the GMOS-Train Recruitment and Selection Committees were established to
agree on all steps of the recruitment procedure and to oversee the whole selection process.
Each ESR application was carefully checked (concerning eligibility rules and required documents) and all
eligible applications were acknowledged, without regard to race, color, sex, gender identity, religion and
nationality. All the beneficiary partners of the network followed the same criteria for the final candidate
evaluation that included scientific skills and knowledge, demonstrated motivation, and communication skills.
The final act of the selection process were the interviews with the shortlisted candidates in the form of the
videoconferences, implemented by the Selection Committee nominated for each ESR position.
The advertising strategy was a success as we received a large number of strong applications that were also
gender balanced. All 15 ESR positions have been filled with very promising candidates in due course. The
selected ESRs for the GMOS-Train project origin from 11 different countries distributed in five continents,
demonstrating the international dimension of the project, see Figure 3. Among the 15 ESRs, 7 researchers are
from EU countries and 8 from a non-EU countries. There is a gender balance (7 are males and 8 are females).
All candidates will be enrolled in a PhD programme.
According to the work plan, all ESRs should start their positions and their research projects prior to the Kickoff Meeting, September 1st, at the latest. Some recruitment delays might happen due to Covid-19 travel
restrictions, visa issues, postponed master thesis defence (as the consequence of the Coronavirus restrictions
disrupting international study across the globe), etc.

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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2. Received Applications
As specified in Deliverable D9.1 “Advertisement of ESRs”, GMOS-Train ESR positions have been advertised
widely nationally and internationaly through different websites, including EURAXESS. Applications were made
through an established on-line, eligibility-proof form. It was decided to proceed with a centralized recruitment,
managed by the coordinator Jožef Stefan Institute, Slovenia. The main source of advertisement was the GMOSTrain Website, https://www.gmos-train.eu, and all the different adverts on other platforms ultimately linked
back to this website for candidates to submit their applications.
This centralized approach to advertisement, combined with local adverts from each Project Beneficiary
brought us a total of 241 applications over the course of approximately three months. The number of
applications was growing each week, however, some positions seemed to be of less interest, therefore the
consortia made every effort to advertise the positions as wide as possible. The intention was to attract
outstnding students and offer them best possibilities for their future carriers. The deadline for application was
February 29th 2020. All applications have been screened according to the Marie-Curie eligibility criteria, in
particular according to the Early Stage Researcher status and the Mobility Rule (as detailed in the Guide for
Applicants), and 184 applications met the eligibility criteria (Table 1).
Number of eligible applicants

ESR Position

Host

Main Supervisor

ESR1 - Understanding atmospheric Hg redox transformations from novel field
observations and 3D atmospheric Hg models

UGA

Aurelien Dommergue

ESR2 - New experimental constraints on atmospheric Hg red-ox reactions
ESR3 - Combining carbon, hydrogen and Hg compound specific isotope analysis to
understand MMHg origin

JSI

Milena Horvat

CNRS

ESR4 - Marine Hg species dynamics and distribution
ESR5 - MMHg sources in coastal ecosystem: new molecular and isotopic experimental
speciation approaches
ESR6 - Uptake, bioconcentration and biomagnification of mercury into phyto- and
zooplankton

ESR Project
1st choice

ESR Project
2nd choice

ESR Project
3rd choice

TOTAL

11

6

7

24

7

6

9

22

Point David

15

15

10

40

AMU

Lars-Eric Heimbürger

24

16

13

53

UPPA

David Amouroux

7

13

14

34

IFREMER

Joel Knoery

23

20

11

54

ESR7 - The role of terrestrial Hg in coastal and open oceans

SU

Sofi Jonsson

18

25

15

58

ESR8 - Release of mercury from thawing permafrost

SU

Sofi Jonsson

13

12

12

37

ESR9 - Terrestrial Hg pools inter-compartmental exchanges

JSI

David Kocman

2

3

7

12

ESR10 - Traceability of Hg speciation measurements in the atmosphere

PSA

Warren T. Corns

ESR11 - Innovative nano-biosensors detecting MMHg
ESR12 - Regional 3D atmosphere and ocean models to quantify the impact of oceanic
sources on the regional Hg budget

IOS

Aleksandra Lobnik

CNR-IIA

ESR13 - Modelling methylation and bio-accumulation of Hg in the marine environment
ESR14 - Exploration of long-term observational data sets to examine ocean/atmosphere
exchange processes of Hg
ESR15 - Global Hg modelling to test scenarios and Hg reduction strategies

1

3

7

11

26

5

7

38

Nicola Pirrone

3

5

7

15

HZG

Corinna Schrum

9

15

19

43

HZG

Ralf Ebinghaus

12

7

13

32

CNR-IIA

Nicola Pirrone

13

14

7

34

184

165

158

Table 1 Number of eligible received applications

The gender of eligible applicants was balanced, as there were 44% female applicants and 56% male applicants.
The eligible candidates origin from 52 different countries. The candidates that dominated the picture were
especially the applicants from India (37), Iran (23), China (12), Nigeria (10) and Pakistan (10) (see Figure 1). It is
interesting to observe that the number of European applicants is much lower than the number of applicants
coming from the rest of the world.
This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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ALGERIA
AUSTRIA
BANGLADESH
BOLIVIA
BRASILIA
UK
BULGARIA
CANADA
CHINA
COLOMBIA
CROATIA
CUBA
DENMARK
NETHERLANDS
ECUADOR
EGYPT
ETHIOPIA
PHILIPPINES
FRANCE
GERMANY
GHANA
GREECE
HUNGARY
INDIA
INDONESIA
IRAN
ITALY
LEBANON
LIBYA
MEXICO
MOROCCO
NEPAL
NIGERIA
PAKISTAN
PALESTINE
ROMANIA
RUSSIA
RWANDA
SOUTH AFRICA
SPAIN
SRI LANKA
SWEDEN
SYRIA
TANZANIA
TUNISIA
TURKEY
URUGUAY
VENEZUELA
VIETNAM
ZAMBIA
ZIMBABWE
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Figure 1 Eligible candidates’ countries of origin
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3. Recruitment procedure
The GMOS-Train aims to recruit outstanding and highly motivated ESRs to meet the ambitious goals of the
project. The pre and final candidate selection has been made in a collective, fully transparent process and has
adhered to principles outlined in the European Charter for Researchers and the Code of Conducts for the
Recruitment of Researchers. Each application was carefully checked (concerning eligibility rules and required
documents) and all eligible applications were acknowledged, without regard to race, color, sex, gender identity,
religion and nationality. Eligible ESR applications were uploaded on the weekly basis to the GMOS-Train
internal website: https://www.gmos-train.eu/downloads, that is closed for the public and can be accessed only
by the consortium with a password. The project beneficiaries and ESR supervisors had the possibility to screen
the uploaded applications and to make a shortlist of those that meet your criteria and could be (potentially)
invited to the interview already during the application period.

3.1

Recruitment and Selection Committee establishment

Following the GA Annex B, DoA, the GMOS-Train Recruitment Committee (RC) was established before the

start of the ESR selection process. The RC was composed of all supervisors and co-supervisors within the
GMOS-Train project and has met three times in the form of the videoconferences to agree on all steps of the
recruitment procedure and to oversee the whole selection process (meeting dates: 18.3.2020, 19.3.2020,
31.3.2020). For the ESR selection process, the ESR Selection Committees (SC) were appointed by the RC already
prior to the call for each ESR position (Table 2). Each ESR SC was composed of the intended PhD supervisor,
who chaired the committee, and the co-supervisor(s), that were nominated prior to the call and approved by
the Project Coordinator.

Selection Committee for ESRs

Host Institution

Supervisor

CoSupervisor

ESR1 - Understanding atmospheric Hg redox
transformations from novel field observations and 3D
atmospheric Hg models
ESR2 - New experimental constraints on atmospheric Hg
red-ox reactions
ESR3 - Combining carbon, hydrogen and Hg compound
specific isotope analysis to understand MMHg origin
ESR4 - Marine Hg species dynamics and distribution

UGA, Grenoble, France

Aurelien
Dommergue

J. Sonke (CNRS)

JSI, Ljubljana, Slovenia

Milena Horvat

J. Sonke (CNRS)

CNRS, Toulouse, France

Point David

A. Dommergue
(UGA)
J. Sonke (CNRS)

AMU, Marseille, France
UPPA, Pau, France

Lars-Eric
Heimbürger
David Amouroux

IFREMER, Nantes,
France
SU, Stockholm, Sweden

Joel Knoery

ESR8 - Release of mercury from thawing permafrost

SU, Stockholm, Sweden

Sofi Jonsson

ESR9 - Terrestrial Hg pools inter-compartmental exchanges

JSI, Ljubljana, Slovenia

David Kocman

D. Amouroux
(UPPA)
R. Guyoneaud
(UPPA)
L. E. Heimbürger
(AMU)
E. Sunderland
(Harvard)
K. Gårdfeldt
(SPRS)
M. Horvat (JSI)

M. Horvat (JSI)

ESR5 - MMHg sources in coastal ecosystem: new molecular
and isotopic experimental speciation approaches
ESR6 - Uptake, bioconcentration and biomagnification of
mercury into phyto- and zooplankton
ESR7 - The role of terrestrial Hg in coastal and open oceans

ESR10 - Traceability of Hg speciation measurements in the
atmosphere
ESR11 - Innovative nano-biosensors detecting MMHg

PSA, Greater London,
UK
IOS, Maribor, Slovenia

Warren T. Corns

M. Horvat (JSI)

Aleksandra Lobnik

A. Lapanje (JSI)

ESR12 - Regional 3D atmosphere and ocean models to
quantify the impact of oceanic sources on the regional Hg
budget
ESR13 - Modelling methylation and bio-accumulation of Hg
in the marine environment
ESR14 - Exploration of long-term observational data sets to
examine ocean/atmosphere exchange processes of Hg
ESR15 - Global Hg modelling to test scenarios and Hg
reduction strategies

CNR-IIA, Rome, Italy

Nicola Pirrone

I. M. Hedgecock
(CNR)

V. Matthias (HZG)

HZG, Geesthacht,
Germany
HZG, Geesthacht,
Germany
CNR-IIA, Rome, Italy

Corinna Schrum

J. Bieser (HZG)

Ralf Ebinghaus

A. Dommergue
(UGA)
N. E. Selin (MIT)

J. Knoery
(IFREMER)
N. E. Selin (MIT)

Sofi Jonsson

Nicola Pirrone

CoSupervisor

CoSupervisor

A. Lorrain (IRD)

C. Schrum (HZG)
D. Point (CNRS)
L. E. Heimbürger
(AMU)
D. Kocman (JSI)

D. Amouroux
(UPPA)

E. Sunderland
(Harvard)
I. Krom (VSL)

S. Jonsson (SU)

V. Matthias (HZG)

Table 2 Selection Committee for ESRs

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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Each ESR Selection Committee had a task to provide the shortlist of 3-6 candidates for each position chosen
among the best-qualified candidates. A list of top ranked candidates for each ESR position was presented to
the Project Coordinator and the WP leaders, at the first and second RC Meeting, on May 18th and May 19th
2020 (short minutes are enclosed below). Although the primary selection criteria has been based on applicants’
ability and potential, regard to gender balance and the representation of minorities has also been given. In
some cases the candidates’ referees were contacted to verify their academic preparation. Some ESR positions
received very limited number of applications and therefore the RC agreed to extend the selection also amongst

the candidates that applied for other ESR positions. All the beneficiary partners of the network followed the
same criteria for the final candidate evaluation that included scientific skills and knowledge, demonstrated
motivation, and communication skills. The final act of the selection process were the interviews with the
shortlisted candidates in the form of the videoconferences, implemented by the Selection Committee
nominated for each ESR position.

3.2 1st and 2nd ESR RC Meeting (18.3.2020, 19.3.2020)
The main purpuse of both RC meetings, conducted on May 18th and 19th, was to make the first overview of the

preseleced potential candidates and to oversee the whole selection process. Two days meeting was suggested
because not all of the people invited could attend it on the same day.
Prior to the teleconferences all supervisors and co-supervisors for the individual ESRs, so called Selection
Committee (SC), were asked to do a preselection of the three (or more) best candidates from the applications
received. They were also asked to identify great candidates that might be suitable also for other ESR positions,
that received low number of applications (i.e. ESR10 needs a candidate that is strong in analytical chemistry;
some applicants for ESR14 would fit the ESR12).
In case an individual applicant was interested in several advertised ESR projects, he/she had the opportunity
to apply for a maximum of three specific ESR projects and list their order of preference, therefore the project
coordinator emphasised that there should be a group consensus on the selection of the best candidates,
respecting also the ESR priority selection (1st, 2nd, 3rd choice). The RC members agreed, that each of the
selected ESRs should be communicated only by one supervisor, and interviewed only once, nonetheless if
his/her profile fits several ESR positions. In such cases all supervisors should be present at the same interview
to oversee the suitability of the selected candidate.
It was decided that each SC should summarize the main selection process, prepare a shortlist of the best
candidates, and minutes from the interviews (who was present and short notes). The decision regarding the
final selected candidate, with an explanatory statement, should be send to the Project Coordinator, and also
to other ESR supervisors, if there were other unselected top ranked candidates, that could be suitable for other
ESR positions.
The Project Coordinator suggested the crucial steps for the upcoming ESR selection and recruitment
procedure:

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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1.

SHORTLISTING CANDIDATES



The Selection Committee (SC) for each individual ESR position should choose 3 or up to 5 applicants
amongst the short-listed candidates for the interview process.



There should be a group consensus on the selection of the best candidates, respecting also the ESR
priority selection declared by the applicants (1st, 2nd, 3rd choice).

2.

INTERVIEW SCHEDULING



The main ESR supervisor should contact the selected candidates and schedule the interviews earliest
possible opportunity to avoid losing some of the best candidates.

3.

COMMUNICATION WITH THE CANDIDATES



Each of the selected ESRs should be interviewed only once and communicated only by one supervisor,
nonetheless if his/her profile fits several ESR positions.



If there is a certain candidate, that was selected as a top candidate for several ESR positions, or was
recognized to be suitable for other ESR positions, that he/she did not apply for, the SC members of those

ESR positions should make an arrangement on who will contact the candidate, and define the suitable
interview date/time, in order that all SCs’ members can be present at the interview to oversee the suitability
of the selected candidate for each ESR position.
4.

INTERVIEW



The interview process has to be very transparent - each SC should summarize the main selection process,
prepare a shortlist of the best candidates, and minutes from the interview (who was present and short
notes).



After the interview the SC should determine whether the candidate is to be offered the ESR position or

rejected.


Each SC should select also an alternative candidate, that could be employed if the primarily chosen
candidate declines the job offer.



After selecting their ESR, the SC should also identify if there were any great applicants amongst their
candidates that might be suitable for other ESR positions.



If there is no candidate that would fit the ESR position, the SC should screen once again already received
applications. If necessary second call and additional recruitment measures will be taken to attract
outstanding candidates.

5.

FINAL CANDIDATE SELECTION



When the SC comes to a conclusion regarding the final selected candidate, the decision with an
explanatory statement should be send to the Project Coordinator, and also to other ESR supervisors, if
there were other unselected top ranked candidates, that could be suitable for other ESR positions.



Before the final selection of the ESRs and the official start of their recruitment, there will be another
Recruitment committee meeting to report the interviews outcome, recheck the candidates’ eligibilty and
to consider gender balance, representation of minorities, etc. Therefore the SC must not offer/promise

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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the candidate the position before this final RC meeting.
6.

RECRUITMENT PROCESS



Supervisors should start the procedures for recruitment of their ESRs (following the local level procedures
of each recruiting institution) at the earliest convenience (keeping in mind Covid-19 situation, possible visa
issues, master award date, etc.).

3.3 3rd ESR Selection Meeting (31.3.2020)
The main purpose of the third Recruitment committee meeting was to report on the interviews’ outcomes, to
recheck the candidates’ eligibilty and to consider gender balance, representation of minorities, etc. before the
final selection of the ESRs and the official start of their recruitment. It was decided that all ESRs should start
their positions and their research projects prior to the Kick-off Meeting, September 1st, at the latest. For the
filled positions, the process of invitation, registration and visa application (for international applicants) was
started shortly after.

3.4 Additional call for ESR2 position
At the end of the interview process, at the end of April 2020, 14 over 15 positions were filled. For the remaining
ESR2 position some SC members requested re-advertisement of the ESR2 position. The main constraint was
the insufficient experience in atmospheric chemistry and physics of the already shortlisted candidates. The
additional

post

was

advertised

on

April

24th

2020

the

EURAXESS

webpage

(https://www.euraxess.me/jobs/517420), and on several other websites (GMOS-Train website, GMOS-Train
Social Media Twitter and LinkedIn accounts, beneficiaries’ websites, etc.) and shared amongst several other EU
project consortiums’ mailing lists. The deadline for application was May 5th, 2020. Until the deadline, we have
received 11 applications, amongst them only 8 were eligible according to the MSCA ITN eligibility rules. There
were 5 male and 3 female applicants; 4 from India, 1 from Palestina, 1 from Morocco, 1 from Taiwan, and 1
from Iran. The ESR2 Selection Committee organised 3 additional interviews, based on which the position was
offered to the male candidate from Taiwan, who unfortunately rejected the offered post. Therefore the position
was offered to the second shortlisted candidate, who comes from India, and has the best profile compared to
other candidates, having a decent background in aquatic chemistry, incl eql speciation, DOC kinetics, and
(principles of) reaction modeling/quantification with ODEs.

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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4. Candidate Evaluation
Initially, applications of all 184 eligible candidates that expressed interest in each specific ESR position were
evaluated by the each ESR Selection Committee. To this end, all documentation supplied by the candidates
was critically evaluated focusing on the following six main aspects:
i.

Educational background;

ii.

General relevant skills (e.g. laboratory/analytical skills, knowledge regarding data processing etc.);

iii.

Specific relevant skills (e.g. previous experience in Hg research, knowledge in biogeochemical
processes in terrestrial systems and interactions with other environmental compartments etc.);

iv.

Computer skills (focus on experience with programing and modelling tools);

v.

Writing skills (as evident from the publication list),

vi.

Motivation/communication skills (as evident from the motivation letter).

Interviews were conducted online in a form of a video conference, lasted for about one hour and during which
candidates were asked to elaborate on the following conversation openers:

-

Short introduction of main outcome of their master thesis;
Reasons to apply for the position and to pursue a PhD/become a researcher;
Their research path so far including the main outcome of their master thesis;
Rationale for selection of this specific ESR and what makes them think to be the right candidate;
How they think the work should be organised: role/responsibilities of a PhD student as well as the
supervisors;
What is expected as specific opportunities and challenges as a member of the GMOS-Train Network;
Experience and ability to work independently in the laboratory and in the field;
Experience in non-laboratory type of work (data treatment and evaluation, statistical analysis, modelling
and related upscaling of the results obtained);
Understanding of topics covered in each specific ESR in the overall GMOS-Train workflow (including
secondments and collaboration with other ESRs) and global biogeochemical cycling of mercury;
How much is known about the relevance and implementation of the Minamata Convention on Mercury
as a pollutant of global concern;
Writing skills (details regarding their contribution to existing publications);
Expectations about their career path after the pursue of PhD;
Expectations and challenges related to work abroad.

Following the interviews, criteria for the final evaluation included:
-

scientific skills and knowledge,
demonstrated motivation,
and communication skills.

At the end of the selection process, applicants were informed by email on the outcome. Official acceptance
e-mails/letters were sent by the supervisors of each position to the selected candidates, on behalf of the whole
Evaluation Committee. Rejection e-mails were sent personally to all ineligible and not selected candidates for
each ESR position, explaining the reasons for not been selected.

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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5. Selected ESRs to be recruited
The table hereafter provides the final list of candidates offered and accepted the positions (ESR order in the
table and in annexes corresponds to the numbering of the PhD projects in the Grant Agreement). Their
acceptance letters are included in the Appendix.

Expected
Recruitment
date

#

First Name

Last Name

Nationality

Gender

Host (Beneficiary)

PhD program University

ESR1

Koenig

German

male

Vijayakumaran
Nair

Indian

male

UGA, Grenoble,
France
JSI, Ljubljana,
Slovenia

ESR3

Luisa María

Malberti Quintero

Cuban

female

ESR4

Natalia

Torres Rodriguez

Columbian

female

ESR5

Alina

Kleindienst

Austrian

female

Université Grenoble Alpes,
France
Jožef Stefan International
Postgraduate School,
Slovenia
Paul Sabatier University,
France
Aix-Marseille Université,
France
Université de Pau et des
Pays de l’Adour, France

24.08.2020

ESR2

Alkuin
Maximilian
Sreekanth

ESR6

Isabel

García Arévalo

Ecuadorian

female

1.9.2020

ESR7

Sonja

Gindorf

German

female

ESR8

Charlotte

Haugk

German

female

ESR9

Saeed Waqar

Ali

Pakistani

male

ESR10

Teodor-Daniel

Andron

Romanian

male

JSI, Ljubljana,
Slovenia

ESR11

Allwin

Mabes Raj

Indian

male

IOS, Maribor,
Slovenia

ESR12

Prasad

Shelke

Indian

male

CNR-IIA, Rome, Italy

ESR13

David

Amptmeijer

Dutch

male

ESR14

Koketso
Michelle
Charikleia

Molepo

South
African
Greek

female

HZG, Geesthacht,
Germany
HZG, Geesthacht,
Germany
CNR-IIA, Rome, Italy

University of Nantes,
France
Stockholm University,
Sweden
Stockholm University,
Sweden
Jožef Stefan International
Postgraduate School,
Slovenia
Jožef Stefan International
Postgraduate School,
Slovenia
Jožef Stefan International
Postgraduate School,
Slovenia
Jožef Stefan International
Postgraduate School,
Slovenia
University of Hamburg,
Germany
University of Hamburg,
Germany
Jožef Stefan International
Postgraduate School,
Slovenia

ESR15

Gournia

female

CNRS, Toulouse,
France
AMU, Marseille,
France
UPPA, Pau, France
IFREMER, Nantes,
France
SU, Stockholm,
Sweden
SU, Stockholm,
Sweden
JSI, Ljubljana,
Slovenia

1.09.2020

15.09.2020
1.09.2020
1.10.2020

1.09.2020
1.09.2020
1.09.2020

1.09.2020

1.09.2020

1.09.2020

1.06.2020
1.08.2020
1.09.2020

Table 3 Selected ESR Candidates

The selected ESRs for the GMOS-Train project origin from 11 different countries, distributed in five continents,
demonstrating the international dimension of the project (see Figure 3). Among the 15 ESRs, 7 researchers are
from EU countries and 8 from a non-EU countries (Figure 4). There is a gender balance, as there are 7 are
males and 8 are females ESRs (Figure 2). All candidates will be enrolled in a PhD programme.

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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Male
Female

Figure 2 Gender distribution in percentage – 53% Female, 47% Male

Figure 3 Countries of origin of the selected ESRs
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Figure 4 Selected ESR candidates’ nationalities

This project has received funding from the European Union's Horizon 2020 research and innovation
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According to the work plan, all ESRs should start their positions and their research projects prior to the Kickoff Meeting, September 1st, at the latest. In some exceptional cases a person can be employed after the Kickoff (that is planned for September 7-11th, 2020, Ljubljana, Slovenia), but should be nevertheless present at the
meeting. Some recruitment delays might happen due to Covid-19 travel restrictions, visa issues, postponed
master thesis defence (as the consequence of the Coronavirus restrictions disrupting international study across
the globe), etc. The ESR11 should be employed in July 2020 in order to fulfil the ESR criteria – to be in the first
four years (full-time equivalent research experience) of his research career, as he finished his master studies

on July 1st 2016. Due to the Covid-19 restrictions his employment procedure will be delayed. The justification is
included in Appendix. Few candidates have not finished their master study yet, as they are to defend their
master theisis in the following months, hopefully by September 2020 at the latest. The majority of the ESRs
have already obtained the degree entitling them to embark on a doctorate, many of them as a part of their
studies abroad, which is an advantage from the general cultural point of view and socialization issues.
All the ESRs will sign an employment contract with full time working commitment. In each beneficiary
organisation, the ESRs will have workspace and safe access to all necessary facilities. They will be mentored
both by a Supervisor in their hosting lab and a Co-supervisor (respectively Industrial or Academic) during
secondments in order to ensure the coherence to the research project and to expose the ESRs to a mixed

academic/industrial culture. Moreover, they will all be enrolled in a University PhD programme and will have
all resources and support routinely provided there, such as office space, computer support, library facilities,
and welfare support. GMOS-Train fellows are also supported by administrative staff and experienced personnel
drawn from all beneficiary organisations. They are helped by their supervisor and hosting institutions prior to
and upon arrival to ensure a smooth start in their institution (help with accommodation, transport, banking
etc.).

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.

16

6. Changes to the Grant Agreement in connection to
ESR10 Host Institution
In light of the current Worldwide Coronavirus Pandemic and consequent financial crisis, it is with regret that
GMOS-Train beneficiary PS Analytical, UK, decided to withdraw from being a beneficiary of the GMOS-Train
ESR 10 project “Traceability of Hg speciation measurements in the atmosphere”. PSA will however remain

involved in the GMOS-Train project as a Partner. This means that its representatives will be able to participate
at the project meetings, training courses and receive ESR10 for secondment. The coordinator, JSI, has taken
over the leadership of the ESR10 due to the close collaboration with ESR2 (Figure 5). Nevertheless, the work
programme of ESR10 remains exactly the same – metrological support for gaseous Hg speciation. The new
ESR10 main supervisor will be the Project Coordinator, Prof Milena Horvat, and Dr Warren Corns will become
one of the co-supervisors.

Figure 5 ESRs’ positions and their interactions

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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7. Appendix
7.1

ESRs’ Acceptance Letters

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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April 15, 2020
Alkuin Koenig
41 Rue Général Ferrié,
38100 Grenoble

Dear selection committee,
It is with great pleasure that I accept your offer for the Ph.D. position: ESR1 Understanding atmospheric Hg redox transformations from novel field
observations and 3D atmospheric Hg models, hosted by the UGA in Grenoble.
I'm excited about the prospect to work with experts in the field and will do my
very best to repay the trust that was put in me.
Just as previously discussed, I will be ready to start in Grenoble the 24.08.2020.
I'm very much looking forward to that day and the three years following in the
program. Thank you very much for giving me this exceptional opportunity!
Sincerely,

Alkuin Koenig

Sreekanth Vijayakumaran Nair
Am Messehaus 15, 90489 Nürnberg (Germany)
+49 15236264131
sreekanthanu786@gmail.com

Skype ID live:sreekanthanu786

GMOS Train
ESR Selection committee

Nürnberg, 13.05.2020

Sub: Letter of acceptance PhD position ESR 2 / GMOS-Train ITN project

Dear selection committee,
It is with great pleasure that I accept your offer for the PhD position: “New experimental constraints on
atmospheric Hg red-ox reactions.” By this letter I agree, after obtaining a master’s degree, to follow
the recruitment procedure of the Jožef Stefan Institute as a doctoral student. I consider a privilege to
join this international team of the ITN GMOS-Train project and assure you that I will do my best for
accomplish the goals of the project. As discussed previously, I will be able to start working in JSI,
Ljubljana, Slovenia, at the latest, on August 1, 2020.

Sincerely yours,

Sreekanth Vijayakumaran Nair

European Union’s Horizon 2020 research
GMOS-Train network

Torres Rodríguez, Natalia
Kiel, Germany
(+49) 176 45984260
natatorresro@gmail.com
April 6th, 2020

Re: Letter of acceptance PhD position ESR 4

Dear selection committee,

It is with great pleasure that I accept your offer for the PhD position: Marine Hg species
dynamics and distribution (ESR 4). I consider a privilege to join this international team and
assure you that I will do my best for accomplish the goals of the project with high quality and
enthusiasm.
As we discuss before, I shall be able to start working in Marseille on September 1st of the
present year.
Thank you again for giving me this wonderful opportunity.

Sincerely,

Natalia Torres Rodríguez

1

Isabel García Arévalo
Urb. La Cumbre Mz.831 V.14
Guayaquil, 090112
April 3, 2020
Dr. Joël Knoery
Département RBE/BE
Laboratoire de Biogéochimie des Contaminants Métalliques
Ifremer, Centre Atlantique de Nantes
BP 21105 - 44311 Nantes
France
Dear Dr. Joël Knoery,
I am writing to confirm my acceptance to the PhD studentship regarding the uptake,
bioconcentration and biomagnification of mercury into phyto- and zooplankton. I am grateful
for the opportunity and I appreciate the ESR6 supervisors time and consideration during the
selection process. I look forward to attending your program and am excited by the
opportunities that await.
Sincerely,

Isabel García Arévalo

Charlotte Haugk
charlotte.haugk@gmx.net
Feuerbachstrasse 38
14471 Potsdam
-Germany-

24th April 2020

Sofi Jonsson
Sofi.Jonsson@aces.su.se
Department of Environmental Science
Stockholm University
106 91 Stockholm
Letter of acceptance PhD position ESR 8 / GMOS-Train ITN project

Dear selection committee,

It is with great pleasure that I accept your offer for the PhD position: ESR8 “Release of mercury from
thawing permafrost”.
By this letter I agree, after obtaining a Master's degree, to follow the recruitment procedure of the
Stockholm University as a doctoral student.
I consider it a privilege to join this international team of the ITN GMOS-Train project and assure you
that I will do my best to accomplish the goals of the project.
As discussed previously, I will be able to start working in Stockholm, at the latest, on 1st September,
2020.

Sincerely yours,

Charlotte Haugk

Acceptance Letter

April 9, 2020

Greetings,
It is with great pleasure that I accept the offer to join Jožef Stefan Institute, Ljubljana, Slovenia
as an Early Stage Researcher (ESR) position within the GMOS-Train, project ESR9 - Terrestrial
Hg pools inter-compartmental exchanges under the supervision of Dr. David Kocman. The goals
outlined for the position are well-matched to my interests, and I consider it a privilege to be part
of the institute. I feel confident that I can make a significant contribution to the project, and I am
grateful for the opportunity given to me.
If there is any additional information you need prior to then, please let me know.

Sincerely,

Saeed Waqar Ali
House 372, Street 42,
Sector G-9/1,
44090 Islamabad Pakistan
Phone: +92-342-5394561
Email: waqarpamiri65@gmail.com

Letter of acceptance
Allwin Mabes Raj
78, Roja Nagar, Thirupparankundram to Avaniyapuram Road,

Date: 14/04/2020
Place: Madurai, India

Thirupparankundram Post, Madurai, Tamilnadu-625005
India

Dr Aleksandra Lobnik
University of Maribor
Faculty of Mechanical Engineering
Head of the Centre of Sensor Technology, Maribor, Slovenia.

Dear Dr Aleksandra Lobnik
I am pleased to receive your offer and preciously accept the PhD position ESR 11 offered from
such a prestigious Institution and research group. I really thank the committee members who
selected me.
I really enjoyed our skype meeting and really look forward to being a part of your research
groups that you directed so well during your career. I am ecstatic to learn a lot from your team.
I have already given my current employer notice of my intention to leave, and will be ready to
report for work on the date you have mentioned in your letter, September 1.
I look forward to a long and rewarding career with such great dignitaries.
Sincerely,

Allwin Mabes Raj

Acceptance Letter
16th April, 2020
Prasad Balasaheb Shelke
Home No. 99, S. No. 40/1-B, Ward No.2,
Near Janseva Bank, Keshavnagar, Mundhwa,
Pune, Maharashtra, India-411036
Prasadr1909@gmail.com
+91 7264834795 / +91 9657796756
Re: Letter of Acceptance for PhD Position ESR-12

Dear Selection Committee,
Thank you for offering me this PhD position. With great pleasure, I accept this PhD position
(ESR-12: Regional 3D atmosphere and ocean models to quantify the impact of oceanic sources
on the regional Hg budget.). I consider a privilege to join this GMOS-Train project and looking
forward to have a great career in the field of Hg science. With this doctoral program I hope to
enrich mine and others’ knowledge about Hg science. I anticipate your response and ask you
to believe in my true commitment and to accept my best regards. I remain at your disposal for
any additional information.

Sincerely,

(Prasad Balasaheb Shelke)

LETTER OF ACCEPTANCE
Koketso Michelle Molepo
Unit 1 Belvedere Flats, 14 Wolmunster rd, Rosebank, Cape Town, South Africa, 7700
Email: koketso.molepo56@gmail.com
Contact number: +27789166517

Dr. Ralf Ebinghaus
Helmholtz-Zentrum Geesthacht Zentrum für Material- und Küstenforschung
Max-Planck-Straße 1
21502 Geesthacht
Germany
16 April 2020
Dear Dr. Ebinghaus,
It is with great pleasure that I accept your offer for the Ph.D. position on the exploration of
long-term observational data sets to examine ocean/atmosphere exchange processes of Hg
(ESR14), offered through the GMOS-Train Early Stage Researcher programme, at the
Helmholtz-Zentrum Geesthacht Zentrum für Material- und Küstenforschung. I am grateful for
this wonderful opportunity and I will work immensely hard to make a success of the Ph.D.
endeavour.
As discussed previously, I am available to start the Ph.D. from 01 June 2020.
Sincerely,

Koketso Michelle Molepo

Dear selection committee,

Charikleia
Gournia
Kanakari 12, Rion, Patras, 26504
+30 6940164237
haroulita_8@hotmail.com

April 15, 2020

I would like to express my sincerest gratitude for your PhD position offer at GMOS-train European
Training Network (ETN) in the frame of the Horizon 2020 Marie Skłodowska-Curie Program, and I will
gladly accept the position of Early Stage Researcher 15 with project title: Global Hg modelling to test
scenarios and Hg reduction strategies. I feel that it is an excellent fit for my skills and experiences,
and I look forward to joining the rest of the team.
Thank you very much for this opportunity, I am excited to start soon.
Regards,

Charikleia Gournia

7.2

ESR11 employment issues justification letter

This project has received funding from the European Union's Horizon 2020 research and innovation
programme under the Marie Sklodowska-Curie grant agreement no. 860497.
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~10S
Beloruska ulica 7
2000 Maribor
Slovenia

Subject: GMOS Train ESR11 employment issue

Dear Coordinator,

IOS, Ltd is planning to perform the employment of Mr. Allwin Mabes Raja by 1.9.2020 for a period of
36 months. The two-month extension of employment start is a consequence of the current situation
in Europe as well as in the world facing the COVID-19 pandemic. Currently, certain urgent matters for
employment cannot be physically done such as submitting fingerprints at the Slovenian Embassy in
India, which is still closed due to the pandemic. As soon as the situation changes, we will continue the
process of hiring Mr. Allwina Mabes Raja, but we anticipate that this will be difficult to do before
1.9.2020.

Prof.dr. Aleksandra Lob 1k,CEO
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